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ABSTRACT

Western Michigan University investigated 198 students
who graduated in 1971 with a major or minor in business education and
administrative services or certified for business education teaching.
The types of variables examined through questionnaires were types of
positions graduates now hold, how these positions were found, length
of time required to locate positions, degree of job satisfaction, and
plans and reasons for graduate study. Some Oof the major findings were
a) 3.8 percent of the graduates are seeking employment, b) 859.2
percent are teaching, c) over 75 percent found employment within 6
months of graduation, 4) 75 percent have a business education major,
and @) ove~ 90 percent received a B.S. degree and standard Teaching
Certificate, (The results for each variable are discussed and 15
tables of data are presented.) (BRB)
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SUMMARY

Thln is a2 status report of 198 .tudents who graduated during the
acalemic year 1970-71 with a major or minor in Business Fducation
and Administrative Services or certified for Busineas Fducation teaching.
The types of variables examined are: tvpe of positions
gradustea are holding: how these positions were found: length of
time rejuired to locate positions; degree of satisfaction with
present poaition; plans and reasona for graduate studies,
Ouestionnaires were mailed to 198 graduates. One hundred
seventy~nine (90,47) responded (78 males and 101 females),
1.. Almost all of the 1970-71 praduates of Western M{chigan
"niversity's Business Fducation progsram arec employed. oOnlv 6
().4%) are seeking work,
2, One hundred six (59.27) are in teaching positions,
3. About half (49,22) of the graduates found their position
by applying directly on their owr.
4. A majority (about 607) of the non-teaching jobs held by
gradustes are in business and managerial positions or work
related to their bhusiness education.
5. Over three-quarters (76.67) of the gsraduates found employment
vithin 6 months after graduation.
6. Male yraduates found employment faster than females.
7. Most of those teaching (647) are in the Southwestern Michigan
ares and the Detroit area.
8. Alwost one-fifth (17.9%) are taking courses;
nost (71.92) are enrolled at Western Michigan University.
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9. About two-thirds are taking or intend to take praduate
courdea in tle near future,

10, Over 90 percent of these “raduates received a 4.8, Jepreo
and Standard Teaching Certificate.

11. Seventy-iive percent have a Business Education major.

12, Sixty percent have a Business Fducation major and General
Busineas minor,

13. Tmmobility {s a factor i{n about 31 percent of the praduates

who are not teaching.
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Introduction

This is a status report of 198 students who graduated during
the academic year 1970-71 with a major or minor in Business
FEducation and Administrative Services or certified for Business
Education teaching. The major purpose of the study is to learn
wvhat is happening to recent Business Education graduates.

The types of variables examined are: type of positions
graduates are holding: how these positions were found; length of
time required to locate positions; degree of satisfaction with
present position; plans and reasons for graduate studies.l

Questionnaires were mailed to 198 graduates.2 One hundred
seventy-nine (90.47) responded (78 males and 101 females).3 Most
graduates majored in Business Education and minored in General
Business (607). Over 90 percent had a B.S. degrece and Standard
Teaching Certificate. The status of these graduates is presented

in the following pages.

Present Fmployment Status

An {mportant concern of the Department of Business Fducation
and Administrative Services is how its graduates faired on the

labor market. Are they employed? If so, in what types of positions?

1Other data is available which is to be reported on shortly.

zNa-es of graduates with majors or minors in Busines. Education
vere obtained from the University Records Office.

One more late return not included is a female graduate who is
teaching i{n the Kalamazoo area.

ERIC :




Tahle 1 shows their present employment status. It is encouraging
to note that onlv six individuals, or 3.4 percent, were unemploved
and seeking work as of Fall, 19?1. This {s lower than recent state
and national averages which ranged from 5 percent to 11 percent or

higher in a few areas.

Table 1

Present Employment Status

i

Status Male [cmale Total
No. p4 No. 7 No A
Employed Teaching 48 61.5 58 57.4 106 59.2
Fmployed-Other Work 22 28.2 33 32.7 55 30.7
Unemployed - Seeking
Work 2 2.6 4 4.0 6 3.4
I'nemployed -~ Not
Seeking Work 0 6 5.9 6 3.4
Armed Services 5 6.4 0 5 2.8
Deceased 1 1.3 0 1 .5
Total 78 100.0 101 100.0 179 100.0

Almost 60 percent are teaching. FEleven, or 6.7 percent, are
not on the labor market. These include married women and men in the
armed services., Slightly over 30 percent are employed in work not
related to education.

Table 2 concerns those respondents employed in postions other
tthan teaching. Cf the seven males who prefer teaching, three are
banking trainees; four are working semi-skilled types of jobs or

types which may he considered ''stop-gap"” jobs. Desire for change



may be a function of the present joh or fimarcial situation. Onc
of these males has a listorv major and Business I'ducation minor and
a second {s not willing to move to another ~ommunitv to seek work.

These two are therefore minimally emplovable.

Tahle 2

Career Preferences of (raduates Fmploved
fn Non Teaching Positions

- - —

Status Male Female Total
Married Single

Prefer present non
teaching job 10 4 6 20

Prefer different
non teaching job b) 1 0 6

Prefer teaching position
Have looked in other

communities 6 0 7 13

Have not looked in other .

communities 1 14 1 16
Total 22 19 14 55

Of the 23 females in Table 2 who prefer teaching or different non
teaching job, 15 are married and immobile because of spouses' job
location. Most of these reapondents recognized that they were immobile
or inferred it. Of the eight single females who would prefer teacl.iug
positions, six are working in administrative secretarial positions
and two are in general clerical positions.

Method of Finding Work

When asked how they found their present position, almost half

(49.2%) reported that they applied on their own and 16.7 percent



M
that theyv learned ahout their job through a friend or relative. The
Western Michigan t'niversitv Career Planning and Placement Bureau
was the source of 7.8 percent of the respondents, or 1/ reople,

In short, most positions are obtained through direct application or
through friends and relatives.
Tahle 3

Method of Finding Present Position

- - ——— ——

Male Female Total
No, 7 No. k4 No. It
Placement Rureau 6 7.7 8 7.9 14 7.8
Department 1 1.3 3 3.0 4 .2
Advertisement 2 2.6 5 5.0 3.9
Applied on own 39 50.0 49 48,5 88 40,2
Through ‘riends &
relatives 14 18.0n 16 15.8 30 16.8
Worked there part-time
or student taught
and was hired
permanentlty 3 3.9 5 5.0 8 4.5
Drafted into Army 4 5.1 0 4 2,2
Fmployment Agency 2 2.6 3 3.0 5 2.8
dnknown 7 9.0 12 11.9 19 10.6
Total 78 100.0 101 100.0 179 100.0

Of significance in this matter be the fact that such employ-
ment seeking tools as proper interviewing techniques, personal data
resumes, techniques in how to apply for work, and cooperative work
experience are an integral part of the Business Education and
Administrative Services Department curriculum. As a re#ult, most
of these graduates are fairly sophisticated in job finding techniques

by the time they graduate.




lenpth of Time Required to
'ocate Position

Table 4 shows that 24.6 percent found their present position
while still in college. 1p to 33 percent had & job less than one
month after graduation,

About 53 percent had found jobs within two menths after gradua-
tion: slightly over 67 percent were employed within four months: and

about 75 percent were employed within six months after esraduation.

Table 4

Length of Time Required to lLocate Position

Time Male Female Total
HNo. 7 No. pid No. b4
While still in college 26 33.3 -lé> 17.0 44 24.6
l.ess than 1 month 6 7.7 9 8.1 15 8.4
1 - 2 months 14 18.0 22 21,8 36 20,1
3 - 4 months 11 14.1 14 13,90 25 14.0
5 - 6 months 6 7.7 11  10.9 17 9.5
7 - 9 months 6 7.7 11 10.9 17 9.5
10 ~ 12 months 0 2 2.0 2 1.1
Unknown or N/A 9 11.4 14 13.9 23 12.8
Total —;; 100.0 IEI 100,0 I;;-IO0.0

It is evident from Table 4 that males found work more quickly
vhan females. One-third of the males found work before graduation
while only 17.9 percent of the females fared as well. Within one
month, 41 percent of the males had jobs while only 26.8 percent of

the females had Jobs, a difference of 14.2 percent. Within two



months the difference hetween males and females declined to abhout
10 percent, and by the end of nine months the gap closed to within
4 percert, still in favor of the males.

Opportunities for men interested in teaching seem to be mare
favorable than for women. At least men seem to fare better on the
labor market in terms of being able to find employment sooner than
females. DNelay in experienced teachers signing new contracts and
the uncertainty of tax dollars may also account for the lag in
obtaining jobs. Another factor which may contribite to lapse of
time in finding employment i{s the graduation date. For example,
those graduating in April may not find employment untjl fall.

Marital status, mobility, permanency and stability, and types
of courses taught certainly are variables which may influence the
higher preference for men. Further study must be done to be certain

which variables are significant.

Location and Geographic Mobility

Table 5 shows that most graduates are emnloyed in Michigan (80.57%).
Nine percent are working in neighboring states of Illinois,
Indiana an: Ohio. Males are somewhat more mobile than females. Only
76.9 percent of the males are located in Michigan while 83.2 percent
of the femalea are in Michigan. Mobility of married females and
males wvas about the same, while more of the single females (88.7%)
remained in Michigan. Husband's mobility certainly is a significant

influence on the career opportunities of the wife.



Table 5

Present Location of Respondents

l.ocation Male Female Total
Yo. A No. pt No. ¥

Michigan _ AD 76,9 84  83.2 144 80,5
I1linois 3 3.0 3 3.0 6 3.4
Indiana 0 4 4.0 4 2.2
Ohio 2 2.6 4 4.0 6 3.4
Florida 2 2.6 1 1.0 3 1.7
Maryland-Virginia 3 3.9 2 2.0 5 2.8
NDelaware-New York 3 3.9 2 2.0 5 2.8
Texas 1 1.3 1 1.0 2 1.1
Vermont 1 1.3 0 1 .6
Army 3 3.9 0 3 1.7

Total ;;_iO0.0 :E; 100.0 ;;; IEBTE

0f interest in this study was the geogiaphic areas in which those
graduates who are teaching are located. Table 6 shows that the
bulk of our graduates, 64 percent, are teaching in the Detroit and
Southwestern Michigan areas. Of this group, almost 40 percent are
teaching in the Southwestern Michigan area in such cities as Kalamazoo,
Grand Rapids, Benton Harbor and Battle Creek. About 24 percent are
teaching in Detroit and the surrounding area.

This type of information can be extremely helpful to the
Department and others such as Career Planning and Placement when
advising Business Education and Administrative Services graduates
concerning career opportunities and geographic areas which offer

the best chance of obtaining a job.




Table ¢+

Lenpraphis | wcation of Trachers

- — -—
.- ——

location “ale Fomale Total
e, ’ fNo. * N, bd
Netroit areas [ ] 19.) iR 17.8 26 146.5
Southwestera Michigan 10 2.4 2 22.a 4 2.9
“uskegon aree 0 ] 1.0 ] 1.7
Saginav, Bay Caty,
Flint ares 6 1.2 ’ 3.0 9 5.0
Ann Arbhor, 's-haon,
lLansing area ] 1) 1 1.0 2 1.1
Traverse (ity & North 2 2.4 bd 2.0 4 2,2
Mutstate 11 14.1 ? 6.9 IA 10,0
N/A and lipkaown 1 L W 'Y % ) °S 4}
Tetal ’8 100.0 101 100,60 179 100.0

L d - o -

As Teble 7 shews, mset gradustes vhe wore working in nee tesching
typos of pesitions wore verting fn eccupations closoly rolated te
the busineee world. Meet (44.8%) wers werting in sdmianfetrative
office positions rolated to thetlr collons tratning. The bulk of these
vore femaloe cmployed (n onscutive secvetarial pestticns. The
supervicery positions fnclude those in asnegement tralase pregrams
and fivet-11ne suporvisery peeitisns. It o intorseting te nete

that thore are no vomsn 1a compeny supervisery tralaing pregrems .

tw-&umhmﬂs thovelove figures moy net
balence ov seen to agree vith ether tables.




Tahle °

Non Teaching Posftions Held nv Craduat.

22 TTETTTgT TS e TEY s rTTRTTTI IR LT T A . =2
Posit ion “ale Ferale jotal
Ne. ® Yo, e Ne. *
AMuainistrative
Services 3 8.0 L) 72.0 19 .0
Accovating 4 In.R 1 2.0 S 3.8
Sales 3 8.0 0 3 1.3
Supervisory R 21.4 0 ] 9,2
Self -employed S 1119 0 S 5.
Public, Soctal VWork
Anencies 2 S.4 ? 0.0 4 4.6
Operative & In,8 )] & 6.6
"aknown f 1.6 11 22,0 19 21.8
Total 17 1n0.0 50 100.0 2 10,0

- o - — — -

Table 8 ohows that secisl and govermmsat services, (inancial
sorvicos and amall businesas services accounted for over half of

the typee of (ndustrios (a vhich non teaching gradustes are empleyed.
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Tvpes of Busines< in "™micl Non Teachers Are fmrloye

- - —

-—— -

-— - - -

——— .- e s e—ae . e+ c————- - = e - - - -
. e e —————— - - - - - -— c et e e em————— - . - . e

Businesn Male temalc
\'O. * 0. * \'\‘.

- ————————- A —- o S—e——

Social and Covernment

. A - . > e . - ——— - — ——— . .~ . .

Services 9 5.0 . 15.4 15 20,0
Financial 6 16,7 S 12.8 1 16.7
Small Business

Sevvices 10 1.8 6 15.4 i6 21.]
“anufacturing - Meavy 4 11.1 } 77 7 9.3
Retailing-Wholesaling 3 8.3 1 Y.6 4 5.3
Yedical Services 2 s.% 4 10,2 6 8.0
leral Sevvices 2 %9 S 12.8 ? 9.)
Fducatgonal Institutions n 9 23.0 9 12.0

Tocal 36 100.n o 100,60 79 100.0

Plans foy Craduste Work
and Ressons

Thirty-two of the 179 respondents are cufrently taking graduate
courses.

Most of those taking or nlanning om takims cvac.ate courses gave
muitiple reasens. Table 9 lists these ressons wtaining a Master's
dogroes vas masntioned 134 times., Receiviag a pevamasnt certificate
vas wontioned 116 times; getting ahead in their prement job, 12 times;
and qualifytiag for vecational certification, I times.

A total of 19 vere taking graduste courses because they were
considoving changing into other careers. [Eleven are fnterested in

related careers such as school adainistration, guidence and counseling,
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.
vocational education c crdinator or director, ind Communitv or Jr.
College teaching. Those considering careers not related to education
include law, office management and accounting.

nly three mentioned thar thev 'king graduate courses

for ptraonal enjoyment or i ire of learning.”

wWhere Earolled for Craduate Work

Of the 32 presently taking graduate courses, 23 arc enrolled
at Western Michigan iiniversity, seven are at other “ichigan univer-
sities, vhile two are «nrolled at outstate ir«titutions,

Table 10

Where -nrolled for Graduate Work

University Male Female Total

Western Michigan 9 14 23

.o Central Michigan 2 n 2
Wayne State 0 1 1

Fastern Michigan 0 2

Michigan State ] 2

Va. Polytechmic Inst. 1 0 1

l.oyola - Chicego 0 N -1

Tagad 12 » 12

Nesire for ifermstiom on
Gradwate Pregraw

0t the 121 vho requested information on graduate programs, many

are slready enrolled and wish additionsl inforwmtion from time to
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time. Others stated that the we definitelv planning on graduate
study and asked for specific :ntc-mation concerning course otferings
and how to enter the graduate pr- gram.

Of those 47 who did not -equest information, ten pointed out
that they already have obtained tke infor~ :.on, Several felt that
they were too far from Westerr “ichigan University to participate.
Fleven did not answver,.

These figures indicate t-- mst of these college graduates do
not feel that their educatior - =ztoppei once thev Yave completed
their Bachelor’s Jegree. The ‘—~v—=° ' ‘ormal idvanced education
as necessary for petting ahear - one's profession scems ro be

fairly well eatablished and r=~coer 2ec ' - *hig graup.

Type of Certificate Farned

Table 11 indicates that =wr wm1ia: v ¢ the praduates obtained

a Standard Teaching Certificsce.



Table 11

Type of Certificate Farned

14

e

e

Certificate Male Female Total
No 7 No. 7 No. a
Standard Teaching
Certificate 62 719.5 78 77.2 140 78,2
Voc. Office Teaching 0 2 2.0 2 1.1
Voc. Office Coord. 1 1.3 0 1 .6
Standard Teaching &
Voc., Offfice Teaching 5 k.4 11 10.9 16 8.9
Voc., Dist. Fd. &
Standard Teaching 2 2.6 2 2.0 4 2,2
Standard Teaching &
Voc. Office & Voc.
Coord. 0 2 2.0 ? 1.1
Standard Teaching &
Voc. Office Coord. 1 1.3 1 1.0 2 .1
"nknown 7 8.9 5 4.9 12 6.7
Total 78 100.0 101 100.0 179 100.0

Type of Degree Farned

Over 90 percent of the gradustes obtained a Standard Teaching

Certificate and B.S. degree.

shown {n Table 12,

A few have a BBA or a B.A. degree, as



Table 12

Type of Negree Earned

— N -

Negree Male Female Total
No. v No. i No. b

B.S. 70 89,7 a4 Q3,1 Th4 91,6
BBA 5 6.4 1 1.0 6 3.4
M.A. 0 1 1.0 1 .6
B.A. 2 2.4 ) 4.9 7 3.9
'nknown 1 1. n 1 .6

Total 78 100,10 103 nn,n 7o 10000

M. jor/Minor Combined

Most graduates had a Business Tiucatior ~ajor and General
Business ninor with a B.S. degree (asout 6™ =  Ahout ten percent
had a Business Education major with -ocial Science mimor, and about
nine percent had a Social Science maior witk a Business Education
minor. Only six individuals had a ™A degree.

Part II of this report will examine majors and minors to determine

the relationship between job and majer and minor.
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Table 13

Major/Minor romhined

Major ‘Minor Male Female Total
- ~ No. 4 No. ”
Bus. Fd./Gen. Bus. 43  55.1 70 69.3 11 63.2
'lome Fc./Bus. Fd. n 6 5. ¢ 3.4
Bus. Fd./Soc. Sci. 8 10.) 10 9. - 1~ 10.1
Nigt. Ed./Bus. Fd.,

Gen. Bus. 4 5.1 2 2. £ 3.4
Bus. Ed./Phys. Fd. 7 o.n 0 7 j.a
Phys. FEd./Bus. Fd, 4 Hel 0 4 2.2
Math, Biol./Bus. Fd. 3 3.9 3 Lo 6 3.4
Bus. Fd. "ec. Applici 1 1.3 2 3 1.7
Soc. Sci./Bus. Fd. f 10,3 8 D 16 8.9

Total 78 100.0 101 100,09 179 100.0

Type of Major

About three-quarters (74.97) graduated with a Busimess Education
major. About six percent earned majora in Social Science. Even
fewer held majors in Physical Fducation, Home Fconowmics, and Applied
Science.

Actuwally alwost 85 percent of the females had Business Education
majors and only about 63 percent of the males. Mare males tended to
have degrees ia Physical Fducation, while more wemsm tended to have

majors in Home Economics amd Social Sciewnce.
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Table 14

Academic Major

Major Male Female Total

No. 7 No. b No . hd
Bus. Fd. 49 62.8 85 84.2 134 74.9
Phvs. Fd. 6 7.7 0 6 3.4
Dist. Fd. 4 5.1 2 2.0 6 3.4
Soc. Sct. 5 6.4 6 5.9 11 6.2
Acctg. & “Wre -BBA 5 6.4 0 S 2.8
Home Fe. 0 6 5.9 6 3.4
Anplied Sc- . 3 3.9 2 2.0 5 2.8
“us., Fd./Pee=., Fd. 4 5.1 0 4 2.2
"Inknown 2 2.6 ) 2 1.1
Tota. 78 100.0 101 100.0 179 100.0
Minors

General Business Was chosen most often as a mincr. As shown in
Table 15, sbout 20 percent more females had General Rusiness minors
than did wmsles.

Busimess Education minors were a distinct second and in third

place withr about 11 percent were Social Science minors.




Table 15

Academic Mincer

;ﬁnor Male Female Total

No. v No. 7 No. 7
Bus. Ed. 14 17.9 16 15.8 30 16.8
Gen. Bus, 40 51.3 71 70.3 111  62.0
Phys. Ed. 3 3.9 0 3 1.7
Soc. Sci. 9 11.5 11 10.9 20 11.2
Acctg. 3 3.9 0 3 1.7
Applied Sci. 2 2.6 3 3.0 5 2.8

Unknown and

Double Major 7 9.0 0 7 3.9
Total ;; IEET; I;I 100.0 f;; 100.0

Findings

1. Almost all of the 1¢70-71 graduates of Western Michigan
University's Business Education program are employed. Only 6 (3.42)
are seeking work. (Table 1, page 2)

2. One hundred six Business Fducation graduates are in teaching.
(Table 1, page 2)

3. About half of the graduates found their position by
applying directly on their own. (Table 3, page 4)

4. Almost all of the graduates who are not in teaching are
in business or managerial positions or work related to their husiness
education. (Table 7, page 9)

5. Most of the graduates in this study found employmeat within

4 to 6 months after graduation. (Table 4, page 5)
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f. Male graduates found emplovment faster than females.
(Tahle 4, page 5O

7. Most of troce teaching are in the Southwestern Michivan area
and the Netroit ares. (Table 6, page 8)

8. Almost one-‘ifth (17.97) are taking graduat> courses: most
are enrolled a. Western Michigan "'niversity. (Table 10, page 12)

9. About two-thirds are taking or intend to take graduate
courses in the near future. (Table 9, page 11)

10. Over 90 percent of these graduates received a B.S. degree
and Standard Teaching Certificate. (Tables 11 and 12, pages 14 and
15)

11. Seventy-f -~ percent have a Business Fducation major.
(Table 14, page 17)

12, Sixty percent have a Business Fducation major and General
Business minor. (Table 13, page 16)

13. Immobility is a factor in about 31 percent of the

graduates who are not teaching. (Table 2, page 3)




